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Tax Evasion Policy

1. Introduction
[Company Name] is committed to conducting its business with integrity and in full compliance with all applicable laws and regulations. This includes a zero-tolerance approach to the criminal facilitation of tax evasion by anyone working for or on behalf of the company. Tax evasion, or the facilitation of tax evasion, is illegal and unethical, and we are dedicated to preventing such activities in all aspects of our operations.
2. Purpose
The purpose of this policy is to set out the responsibilities of [Company Name], and of those working for or on its behalf, in observing and upholding our position on preventing the facilitation of tax evasion. This policy also provides guidance on recognising and addressing risks associated with tax evasion.
3. Scope
This policy applies to all individuals working at all levels and grades within [Company Name], including senior managers, directors, officers, employees (whether permanent, fixed-term, or temporary), consultants, contractors, trainees, seconded staff, volunteers, interns, agents, or any other person associated with the company, wherever located.
4. Policy Statement
[Company Name] strictly prohibits the facilitation of tax evasion. The company will not engage in or tolerate any form of tax evasion or the facilitation of tax evasion, whether under UK law or under the law of any foreign jurisdiction in which we operate.
We are committed to:
· Preventing any form of tax evasion or the facilitation of tax evasion by our employees, agents, or other associated persons.
· Complying with the Criminal Finances Act 2017 and all other applicable laws regarding tax evasion.
· Ensuring that all employees and associated persons act with integrity and adhere to the highest ethical standards.

5. Definitions
Tax Evasion
Tax evasion is the illegal practice of not paying taxes, by not reporting all taxable income, or by claiming unauthorized deductions. It is a criminal offence and involves dishonest behaviour with the intention of defrauding the tax authorities.
Facilitation of Tax Evasion
Facilitation of tax evasion occurs when a person or entity knowingly assists or encourages another person to commit tax evasion. This can involve a range of activities, including but not limited to providing false documentation, concealing assets, or deliberately misleading tax authorities.
6. Responsibilities
Directors and Senior Management
· Ensure that this policy is effectively communicated and enforced throughout the organisation.
· Lead by example by demonstrating the highest standards of integrity in business dealings.
· Conduct regular risk assessments to identify potential areas where tax evasion risks may arise.
· Oversee the implementation of procedures and controls to prevent tax evasion and its facilitation.
Employees
· Read, understand, and comply with this policy.
· Immediately report any concerns or suspicions of tax evasion or its facilitation to their line manager or through the company’s whistleblowing channels.
· Complete all relevant training on tax evasion and related topics provided by the company.

Contractors, Consultants, and Other Third Parties
· Adhere to the principles of this policy when conducting business with or on behalf of [Company Name].
· Immediately report any concerns or suspicions of tax evasion or its facilitation to their primary contact within the company.

7. Risk Assessment and Due Diligence
[Company Name] recognises that some business activities may pose higher risks of facilitating tax evasion. We are committed to conducting risk assessments to identify and mitigate these risks. This includes:
· Conducting due diligence on all new business relationships, including suppliers, contractors, and partners, to assess the risk of tax evasion.
· Regularly reviewing and updating our risk assessments and due diligence procedures to reflect changes in our business or external environment.

8. Training and Awareness
To ensure that all employees and associated persons understand their responsibilities under this policy, [Company Name] will provide:
· Regular training on tax evasion and its prevention to all employees.
· Additional training for employees in higher-risk roles or industries.
· Clear communication of this policy and any updates to all employees, contractors, and business partners.

9. Reporting Procedures
Employees are encouraged to report any concerns or suspicions of tax evasion or its facilitation at the earliest opportunity. Reports can be made through the following channels:
· Directly to their line manager.
· Through the company’s whistleblowing hotline or email.
· Anonymously if preferred, using the company’s whistleblowing procedures.

[Company Name] will take all reports seriously and will investigate them thoroughly. The company is committed to protecting whistleblowers and ensuring that no one suffers any detriment as a result of raising a concern in good faith.
10. Consequences of Non-Compliance
Any employee or associated person found to be involved in the facilitation of tax evasion will face disciplinary action, which could result in dismissal or termination of contract. In addition, [Company Name] may refer the matter to law enforcement agencies, which could result in criminal prosecution.
11. Monitoring and Review
[Company Name] will regularly monitor and review the effectiveness of this policy and related procedures. This policy will be reviewed annually, or sooner if significant changes occur, to ensure that it remains effective and up to date.
12. Conclusion
[Company Name] is committed to maintaining the highest standards of integrity and ethics in all its business activities. Preventing the facilitation of tax evasion is a key aspect of this commitment, and we expect all employees, contractors, and business partners to share this commitment.

Signed:

[Name][Title][Company Name]
Date:


Disclaimer:
This document was created with the assistance of Artificial Intelligence (AI). While the content has been generated and reviewed for accuracy and relevance, it is essential that this document be thoroughly reviewed by a qualified professional before implementation or use. The AI-generated content may require adjustments to ensure it fully aligns with specific legal, regulatory, or organisational requirements. The responsibility for verifying the accuracy and appropriateness of the information contained within this document rests with the user.
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