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Whistleblowing Policy
Introduction
[Company Name] is committed to the highest standards of integrity, transparency, and accountability. We encourage all employees, contractors, and others associated with the company to report any concerns they may have about suspected wrongdoing or dangers in the workplace. This policy sets out the procedures for raising such concerns, known as whistleblowing, and provides protection for those who do so.
This policy is designed to ensure that employees can raise concerns in confidence, without fear of reprisals, and that they are properly addressed. It is in line with the Public Interest Disclosure Act 1998 (PIDA), which provides protection for whistleblowers.
Purpose
The purpose of this Whistleblowing Policy is to:
· Encourage employees and others to report suspected wrongdoing as soon as possible, in the knowledge that their concerns will be taken seriously and investigated, and that their confidentiality will be respected.
· Provide employees and others with guidance on how to raise those concerns.
· Reassure employees and others that they can raise genuine concerns without fear of reprisals, even if they turn out to be mistaken.

Scope
This policy applies to all employees, contractors, consultants, agency workers, suppliers, and any other individuals associated with [Company Name].
What is Whistleblowing?
Whistleblowing is the disclosure of information by an individual about suspected wrongdoing or dangers at work. This may include, but is not limited to:
· Criminal Activity: Such as fraud, theft, bribery, or corruption.
· Health and Safety Risks: Including any dangers to the public or employees.
· Environmental Damage: Such as pollution or unsafe disposal of hazardous materials.
· Miscarriages of Justice.
· Financial Malpractice: Such as mismanagement or financial irregularities.
· Breach of Legal Obligations: Such as failure to comply with regulatory requirements.
· Improper Conduct or Unethical Behaviour: Including breaches of company policies.
· Concealment of Any of the Above.
Concerns raised under this policy should be in the public interest. Personal grievances (for example, complaints about employment conditions or bullying) are not usually covered by whistleblowing law and should be handled under the company’s grievance procedure.
How to Raise a Concern
Internal Reporting
Employees and others are encouraged to raise concerns internally in the first instance. Concerns should be reported as soon as possible to:
· Your Line Manager: In most cases, your line manager will be your first point of contact. They will discuss the concern with you and decide how to proceed.
· Senior Management: If you feel unable to raise the issue with your line manager, or if the concern involves your line manager, you can report the matter to a senior manager or a director.
· Designated Whistleblowing Officer: [Company Name] may have a designated whistleblowing officer. If so, you can report your concern directly to them.

Confidential Reporting
· If you wish to report your concern confidentially, [Company Name] will make every effort to keep your identity confidential. There may be times, however, when it is not possible to maintain confidentiality, particularly if it is necessary to involve the police or other external agencies. If this is the case, we will discuss it with you before taking any further steps.
· Anonymous disclosures are also accepted, but they may be more difficult to investigate. Whistleblowers are therefore encouraged to provide their name when making a report.

External Reporting
If you have raised a concern internally and believe that it has not been properly addressed, or if you feel unable to report the matter internally, you may contact a relevant external body. These might include:
· The Health and Safety Executive (HSE).
· The Financial Conduct Authority (FCA).
· The Environment Agency.
· The Information Commissioner’s Office (ICO).
· The Police.
Before contacting an external body, you are encouraged to seek advice from the company’s designated whistleblowing officer or your trade union representative.

How We Will Respond
· Acknowledgement: Within five working days of receiving your concern, the person handling your report will acknowledge receipt and provide an outline of how the matter will be dealt with.
· Investigation: Your concern will be reviewed, and an investigation will be conducted if necessary. The investigation may involve interviewing witnesses, reviewing documents, or liaising with external bodies.
· Outcome: You will be informed of the outcome of the investigation as soon as possible. If the investigation is ongoing, you will be provided with regular updates. The outcome may include taking disciplinary action, reporting the matter to an external authority, or taking other appropriate steps.
· Feedback: Where possible, feedback will be provided to the whistleblower on the progress and outcome of the investigation, within the bounds of confidentiality.

Protection for Whistleblowers
[Company Name] is committed to ensuring that no employee or worker suffers any detrimental treatment as a result of raising a genuine concern. Detrimental treatment includes dismissal, disciplinary action, threats, or other unfavourable treatment connected with raising a concern.
· Confidentiality: We will protect your identity, if you wish, but there may be circumstances where it is necessary to disclose your identity (for example, if required by law or in order to carry out a fair investigation).
· No Retaliation: Any form of retaliation against a whistleblower who has made a report in good faith will not be tolerated and will be subject to disciplinary action.
· Support: Support is available to employees who raise concerns. This may include access to counselling services or support from the company's designated whistleblowing officer.

False Reporting
Deliberately making a false report or raising a concern maliciously will be treated as a serious disciplinary offence and may result in disciplinary action, up to and including dismissal.
Monitoring and Review
This policy will be reviewed regularly to ensure it remains effective and reflects current legal requirements and best practices.
· Policy Review: The policy will be reviewed annually or in response to any significant changes in legislation or company operations.
· Feedback: Feedback on this policy is encouraged and should be directed to the designated whistleblowing officer or senior management.
Conclusion
[Company Name] is committed to maintaining an open, honest, and transparent culture. By encouraging a culture of openness, we can ensure that wrongdoing is identified and addressed promptly, protecting the integrity of our organisation and the wellbeing of our employees and stakeholders.

Signed:

[Name][Title][Company Name]
Date:

Review Date:


Disclaimer:
This document was created with the assistance of Artificial Intelligence (AI). While the content has been generated and reviewed for accuracy and relevance, it is essential that this document be thoroughly reviewed by a qualified professional before implementation or use. The AI-generated content may require adjustments to ensure it fully aligns with specific legal, regulatory, or organisational requirements. The responsibility for verifying the accuracy and appropriateness of the information contained within this document rests with the user.
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